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more Federal emjploye econ-
omy suggestions, Civil Serv-
ice. Commission has almost

doubled the size of cash
awards Government hgencies
can pay to those who submit
the suggestions.

At the same time, It has
stgpested  that the agencies
tal o steps to screen out trivial
suggestions, such as these
calling for improved working
conditions, which ean be
brought about py the employe
himself or his supervisor.

The Conunission also has
urged the agencies to bid for
betier suggestions by:

1. Supplying employes with
how-tn-do-it  guldes to help
them develop useful economy
jde-as,

2. Reogniziag  supervisors
whose employes habitually
submit worthwhile economy
ldeas. (Supervisor reaistance
s considered & weak lnk in

the suggestion awards pro-
gram).

3. Enmum,ﬂ‘ng employes to

look first to thelr own occupa-
tional flelds for worthwhile
wiggestuons

The lormer scale of awards |
would produce a $300 prize j
for the employe who sug-
yested a $15,000 saving, The §
new scale will bring htm $625. ¢
The old scale would give km |}
$440 for a $35,000 suggestion |

- -as against $825 under the |
new., i

The new scale:

Savings of $50 to $300, 2§
$15 award: $301 to $10,000, an
award of $13 for the first $300
in savings and $5 for each ad- {
ditional $100, $10,001 to $20,
000, an award of $500 for th
first £10,000) of savir an
$5 for each additio £200;
$20.001 to $100,000, an award
of $750 for the first $20,000 in |
-savings and $5 for each addl- !
tional $1000; $100,000 or more, §
an award of $$50 for the first j
$100,000 and $5 for each addi- j
tional $5000.

The new scale retains a§
$5000 celling on awards which §
agencies can grant on their
own, and 825.560 on awards }
they can grant with prior §
Commiss<ion approval -
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